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In the matter of an Election complaint against Kenya Rogers 
 

Decision by the Chief Electoral Officer 
 

Background: 
On Tuesday, March 2, 2016 a complaint was filed against Kenya Rogers.  
 
After reviewing the complaint, as per EPM 5.11.e.2, I determined the complaint was not likely to succeed because with the 
evidence given, it was frivolous, vexatious, or made for an improper purpose. I then advised the complainant that I was 
dismissing the complaint without further action being taken.  They have requested that I outline my reasoning, which I will 
include in this document.  
 
The complainant is a member of the UVSS and is entitled to bring a complaint. They have requested that their identity be kept 
confidential.  
 
Complaint: 
Below is a summary of the complaint.  
 
The complainant claims that on March 1, 2016 Kenya Rogers violates EPM 5.8.7.2.a.2 by campaigning off campus in the form of 
an interview with CTV. The interview was published on the CTV website and can be found at: 
www.britishcolumbia.name/news/uviv-student-accused-sexually-assaulting-four-women-on-campus/ 
 
The complainant argues that in the interview Rogers statements include points included in her platform. They argue that this is 
confirmed by the inclusion of an image of Rogers talking to CTV reporter on the Unite UVic Facebook page.  The Facebook post is 
said to advertise Kenya’s interview with CTV, and “The need for …policies of sexualized violence on campus.” 
 
The complainant argues that this a clear attempt to generate appeal beyond the University by using an off campus platform.  
 
The Issue: 
 
The issue to be determined is whether the interview is campaigning off campus. That is, that in Rogers interview with CTV did 
she: 

• campaign, distribute, post, or publish campaign material off campus 
so that the candidate should be disqualified under the UVSS Electoral Policy.  
 
The Policy: 
The Electoral Policy is intended to provide for fair, democratic elections and to promote participation in the electoral process by 
all candidates and by the electorate. A fair election process ensures that in campaigning, candidates do not improperly interfere 
with other candidates and thus interfere with a fair, democratic process. 
 
If there were such use, would the statements included in the interview constitute as the offences listed above, and punishable 
by disqualification of the candidate. To protect against this, various campaign activities are prohibited, including campaigning 
off campus.  To do so is a disqualifying offense, so that a candidate who is found to have done so will have her or his name 
removed from the ballot or if elected, to have their election declared invalid. 
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As such, disqualifying a candidate is serious. The power to disqualify a candidate must be exercised carefully or it can impair the 
electoral process.  So while candidates need to be held to a high standard in their election activities in order to protect the 
process, they ought not to be held to such a high standard that campaigning becomes a treacherous road and the campaign 
activities become unduly impaired. 
 
For the purpose of this complaint I would like to highlight the following policy: 
 
2.4 Campaign Material: means any paper electronic, social media or other material produced by or on behalf of a candidate 
to promote the election of the candidate.  
 
5.8.7.a Candidates, campaign managers, slates and third party endorsers are prohibited from, and candidates will be subject 
to disqualification if the candidate, their campaign managers, slate or third party endorsers:  
  2. campaign or distribute, post or publish campaign material 
  a. off campus 
 
Applying the Policy: 
In the initial investigation of this complaint I reviewed the page on CTV. In the article Rogers is quoted as saying: 
 
“If we don’t have policies in place for survivors and for approaches to sexualized violence on campus, we are not going to be 
able to create a safer community,” said UVSS spokesperson Kenya Rogers. 
 
Rogers said a similar policy at UVic and other post-secondary schools in B.C. is long overdue. 
“I really strongly encourage the provincial government here in B.C. to look at that framework and bring us into the 
conversation,” she said. 
 
Rogers, the current Director of External Relations was included in the interview as the spokesperson from the University of 
Victoria Students’ Society. Nowhere in the interview did Rogers mention the ongoing election, her candidacy, or slate. She was 
shown in the Mystic Market tabling for the current UVSS board’s “Let’s Get Consensual” campaign.  
 
The publishing of this video in no way related to the current candidacy of Rogers, or promote the election of the candidate. If in 
the video she mentioned the Unite slate, her candidacy, or was seen wearing Unite UVic campaign materials, only then would 
this video be considered as campaigning off campus. 
 
Decision: 
As per EPM 5.11.e.2 “The Chief Electoral Officer must review a complaint within one business day of it being filed and do one of 
the following:   

1. request more information from the person making the complaint,  
2. determine the complaint is not likely to succeed because it is frivolous, vexatious, or made for an improper purpose 

and advise the person making it that the complaint is being dismissed without any further action being taken,   
3. send a copy of the complaint to the candidate complained about, deleting any information that may identify the 

member making the complaint.   
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Based on the review of the complaint and its findings, I dismiss this complaint on the ground that it is frivolous and advised the 
complainant of my decision without taking further action. They requested I supply my reasoning’s in writing, so have done so in 
this document.  
 
As I advised, the complaint was dismissed.  
 
March 4, 2016 
 
Emma Hamill 
Chief Electoral Officer 
 


